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"é Children and young people represent our future and must have
the opportunity to shape that future.[ é We must build on
childrenbds and young peopl eds
contribution they can make through participation, while reaffirming
the common fundamental values on which our democracies are
basedé " Paris Declaration, 17 March 2015

Erasmus+ is one of the European Union's most successful

and iconic programmes. With an indicativefinancial envelope of

O 6.3 billion for the period 20142020, Erasmus+ helps European
countries to modernise and improve their education and training
systems as well as their youth and sport policies, reinforcing their
role as drivers for growth, employment, competitiveness,
innovaion and social cohesion.

Erasmus+ embodies European added value by stimulating

synergies across all fields of action, ages and occupational paths,
reflecting their reallife interconnectedness.

Mobility for youth, students, learners, and practitioners
continues to be the backbone of the programme and is well on
track to meet its target ofsupporting 4 million people to study,
train or teach in Europe, and beyond, by 2020. In an indirect
manner, mobility is also embedded in theansnational and
cross-field partnership activities involving education and

L6

training institutions, youth and sport organisations, public bodies,
NGOs, business and chambers of commerce across Europe and in
less developed parts of the world.

In 2016, Erasmus+ supported the EU edtion, training, youth
and sport sectors with a budget 0©, { billion. The overall
priorities were improving the level okey competences and
skills, both highly relevant tothe labour market andto the a
cohesive societyand fostering social inclusion , by supporing
the Member States in delivering on the ®alled Paris
Declaration , promoting citizenship and the common values of
freedom, tolerance and nediscrimination through education.

At an institutional level, Erasmus+ is an important instrument f
systemic and long term impact , providing support for
innovation and reforms that improve the quality and relevance of
institutions, organisations and policies.

In 2016, Erasmus+ has reached cruisingpeed anddeliver ed on
its objectives, supporting725 000 mobilities, reaching out to
nearly 79 000 organisations and funding close to21 000
projects across its different fields of actionThe programmehas
demonstrated high implementation performance as well as
efficient absorption of funds , showing its potential to develop
an even moreambitious future .
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1. The 2016 priorities

As a follow up to the 17 March 2015Paris Declaration !, and in
response to the 2015 terrorists attacken the one handand to the
refugee crisison the other handa number of new EU policy initiatives
education were launched in 2018 hey focussedon the promotion of
tolerance, nordiscrimination and social inclusion and on the prevention
of radicalisation leading to violent extremisnTheErasmust programme
also evolved to integrate the EU strategic priorities of social inclusion,
tolerance and integration of migrants across all the Erasmus+ fields of
action.

The Paris Declaratignagreed by Commissioner Navracsics and the
Member States was one of the elements incorporated in th@ew
priorities for European cooperation in education and training
adopted by Council and Commission in November 2015 in the form of
the Joint Report on the ET 2020 strategic framewérkhe new priority
areas undelET 2020 werdransposed andeflected in the Erasmus+ call
for proposals of 2016.

In addition to its contribution to the new ET 2020 prioritiggroughout
2016 Erasmus+ also continued to reflect the objectives of

* http://ec.europa.eu/dgs/education_culture/repository/education/news/2015/documents/citizenskigucation
declaration_a.pdf

22015 Joint Report of the Council and the Commission on the implementation of the strategic framework for
European cooperation in education and training (ET 20RBONew priorities for European cooperation in
education and traininghttp://eur -lex.europa.eu/legatontent/EN/TXT/?uri=celex:52015XG1215%2802%29
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The Strategic Agendaf the European Union for Jobs, Growth,
Fairness and Demacratic Change

The Europe 202Gtrategy (EU2020)

The renewed framework for European cooperation in thsuth
field (2010-2018)

The European Union Work Plan for Sport.

Other key policy documentadopted by the European Commissicin
2016 included:

f

The Communication on Supporting the prevention of
radicalisation leading to violent extremism 3 set out in
particular EUlevel actions in support of Member States to secure
high quality education as the best safety net against social
exclusion, which can play a roleiadicalisation.

The Communication on Improving and modernising
education* highlights the value of education in laying the
foundations for social cohesion tbugh personal and
professional development.

3 Action Plan on the integration of third country nationals COM(2016) 377 final
https://ec.europa.eu/kaffags/sites/homeaffairs/files/wiedb/policies/europagendanigration/propogaiplementation

package/docs/20160607/communication_action_plan_integatiurny thiationals_en.pdf

“Communication improving and modernising education COf{@016) 94
http://edlex.europa.eu/legaitent/EN/TXT/PDFE/?uri=CEL EX:52016DC0941&from=EN



http://ec.europa.eu/dgs/education_culture/repository/education/news/2015/documents/citizenship-education-declaration_en.pdf
http://ec.europa.eu/dgs/education_culture/repository/education/news/2015/documents/citizenship-education-declaration_en.pdf
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex:52015XG1215%2802%29
https://ec.europa.eu/home-affairs/sites/homeaffairs/files/what-we-do/policies/european-agenda-migration/proposal-implementation-package/docs/20160607/communication_action_plan_integration_third-country_nationals_en.pdf
https://ec.europa.eu/home-affairs/sites/homeaffairs/files/what-we-do/policies/european-agenda-migration/proposal-implementation-package/docs/20160607/communication_action_plan_integration_third-country_nationals_en.pdf
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52016DC0941&from=EN
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1 TheNew Skills Agenda for Europe ® corroborates the European
Commission's commitment to boost jobs, growth and investment
and is structured around three strandsskills development,
enhanced visibility andecognition of existing skills/qualifications
and projection of future skills needs.

1 With the Action Plan on the integration of third country
nationals ¢ the Commission set out policy priorities, actions and
tools in support of Member States' integratiomeasures and
provided a common framework to help develop integration
policies across the EU.

I 2016 saw the start of anew cycle for Structured dialogue
with young people , "Enabling all young people to engage in a
diverse, connected and inclusive EuropReady for Life, Ready
for Society" (January 201@une 2017).The Council and Member
States stressed on 26 April 2016 therucial role of the youth
sector in an integraed and crosssectoral approach for
preventing and combating the violent radicalisatiarf young
people,

® Communication A New Skills Agenda f@\ED(@046) 195 final
https://ec.europa.eu/transparency/regdoc/rep/IZIBBENFINF11.PDF

® Action Plan on the integration of third country nationals COM(2016) 377 final
https://ec.europa@uksffairs/sites/homeaffairs/files/widb/policies/europaaendanigration/propogalplementation
package/docs/20160607/communication_action_plan_integaiitny thiationals_en.pdf

In the frame of theEU Youth Strategy , the implementation of
the EU work plan for youth for 2012018 started with the
launch of expert groups on theontribution of youth work to
preventing marginalisation and violentadicalisation and on
digitalisation and youth.

The Communication on Investing in Europe's Youth 2 affirms

the EU's renewed effort to invest in young people and tackle
youth unemployment, thus laying the foundation for a fair, open
and democratic society, for social mdiby, inclusion and
sustained growth.

The Communication on a European Solidarity Corps®
introduced the possibility for young Europeans to gain
volunteering or occupational experience by becoming involved in
a common solidarity project that will serve thaeeds of
vulnerable communities. Further to personal empowerment and
inspiration, the key objective of thisew action is to strengthen
cohesion and foster solidarity in European societies.

& Communication investing in Europe's Youth COM(2016) 940 final
https://ec.europa.eu/transparency/regdoc/rep/1/2AGIEBUGOMENMAIN.PDF
" Draft conclusions of 26 April 2016 of the CountlileaRémfesentatives of the Governments of the Member States, meeting

rdocdi oc” >jpindg ji oc  mj gsectojabapproficK to preventing anpl combating ~ o j Y@omaniuinication fodl & Europgean\SolidarBOGHREL6) 24hfnal n

radicalisation leading to violent extremism of youhttpédale.consilium.europa.eu/doc/docOSHSREBINIT/en/pdf

http://edlex.europa.eu/legaitent/EN/TXT/PDFE/?uri=CEL EX:52016DC0942&from=EN



https://ec.europa.eu/transparency/regdoc/rep/1/2016/EN/1-2016-381-EN-F1-1.PDF
https://ec.europa.eu/home-affairs/sites/homeaffairs/files/what-we-do/policies/european-agenda-migration/proposal-implementation-package/docs/20160607/communication_action_plan_integration_third-country_nationals_en.pdf
https://ec.europa.eu/home-affairs/sites/homeaffairs/files/what-we-do/policies/european-agenda-migration/proposal-implementation-package/docs/20160607/communication_action_plan_integration_third-country_nationals_en.pdf
http://data.consilium.europa.eu/doc/document/ST-9640-2016-INIT/en/pdf
https://ec.europa.eu/transparency/regdoc/rep/1/2016/EN/COM-2016-940-F1-EN-MAIN.PDF
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52016DC0942&from=EN

In order to achieve its objectives, the Erasmus+ Programme
implements the following Actions:

1 Key Action 1 Learning mobility of individuals

1 Key Action2 , Cooperation for innovation and the exchange of
good practices

1 Key Action 3 Support for policy reform

1 Jean Monnet Activities

1 Sport

This reportgives an overvievof the implementation ofthe 2016 calls of
Erasmus- for the three Key Actions of the programme, the Jean Monnet
activities and Sport.Furthermore, it provides the quantitative and
gualitative results of the first full cycle of mobilitiesfunded under the
Easmus+ 2014 call and terminated in 2016.Project examples are
featured in each section to illustrate theactivities funded under each
action

The statistical annex sets oudetailed information on the budget and
financial commitments, as well as the calls' results and outputs per
sector and per country for each action implemented under the Erasmus+
budget.
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Erasmus+ 2016 Calls Reference Publication date

Erasmus+ 2016 General Call for Proposals EAC/04/2015 20.10.2015
F<. ( Npkkjmo ajm kjgd~t m aj mh
European policy experimentations in the fields of education, trainingEACEA/34/201 15.12.2015
and youth led by high-level public authorities
Specific call for proposals ERASMUS+ Charter Higher Education  EACEA/10/201 03.02.2016
F<. Npkkj j j 2 Taj
.< . ( . Jmo ajm kjgdnt moel mEACEA/05/201 15.3.2016
training and youth
KA3 - S'upport for policy reform - Civil Society Cooperation : Educatl(EACEA/Isl/ZOl 15.12.2015
and Training
KAS3 - Support for policy reform - Civil Society cooperation: Youth EACEA/32/201 13.10.2015
KAS3 - support for policy reform - Support for small and medium size(
. L . . EACEA/41/201 15.10.2015
enterprises engaging in apprenticeships
Table2.1 Erasmus+ 2016 Calls
2. Programme implementation
2.1 Optimisation of successful actions
Overall 2016 was a year of stability and continuity in the

implementation of the programmewith continued efforts to simplify
forms and actions to improve accessibility , in particular for
smaller organisations :

- In the field of cooperation for innovation and the exchange of good
practices, the 2016 Call for proposals introduced two types of
Strategic Partnershipso increasefurther participation in particular
of schools.

- In the field of Sport,a specific budgetwas eamarked for smaller
Collaborative Partnerships targeting  grassroots  sport
organisations .
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In parallel, the implementation of théaris Declaration was across-
cutting priority  throughout the whole Erasmus+ programme in 2016

The development ofocial, civic and intercultural competences
was made aprincipalpriority in the allocation of funds to Strategic
Partnerships in the field of education, training and yowth well as
to Collaborative Partnerships in the field of spo(KAz2).Particular
attention was given to projects involving refugees, asylum
seekers and migrants.

In the field of YouthLearning mobility projects(KAl)linked to the
implementation of the Paris Declaration were also given priority.
A specific call for proposalto support policyreform (KA3)was
launched for projectscaling up successful actions developed at
grass root level to prevent violent radicalisation anfibster the

inclusion of disadvantaged learners including people from migrant

background. In addition, the objectiveftbe Paris Declaration have
also been reflected in the 2016Policy experimentation call
targeted primarily at Ministries of Education with a view to fostering
innovation and effectiveness in national policy approaches.

2.2 Erasmus+ budget and commitmets

E+ Financial envelope 2014 -2020

Heading 4 & EDF
m Heading 1

Billion Euros

2014 2015 2016 2017 2018 2019 2020

Figurel - Erasmus+financialenvelope2014-2020

The Erasmusindicative financial envelopgs O+ 0 (illion for the
period 2014-2020: O, / )2 ] dggdji pi _ " m s€ \
ajm bmjroc \ i bilioreundemhsadingi4 (GloBa) Budpe) to
address the international dimension of the programme.

Despite the overall significant budget increase compared to the previous
programming period (+40%), the programme's budgetary profile expects
only a limited ncrease in the first half of the2014-2020 period.
However,the final budget of EUR 2.Z billion available to cover
Erasmus + actions in 201 6 representsan increaseof 7.4% compared

to 2015.

_di

b



11| Erasmus+ Annual Report 2016

This budget includes appropriations from the budget of the Un{&u received around10%, while the remaining budget was distributed
28) but also appropriations arising from the participation of the EFTA/EEA between Jean Monnetsport, international cooperation, administrative
countries, appropriations from external assigned revenues arising from expenditure and management fees for thidational Agencies.

the participation of oher countries into the Programme and

appropriations corresponding to internal agsed revenues from EU Commitments 2016
Distribution by Sector

recoveries.
7%\
Erasmus+ Budget 2016 per Key Action 13% ] o
lL\ m Education and Training
12%

2% \ = KAL 2% = Youth
3%\_\ mKA2 2% H Jean Monnet
2% u KA3

m Sport
204 m Jean Monnet 9%
International Cooperation
u Sport 67%

5% 54%
Management fees NAs Other

Administrative
expenditure ]
International cooperation

Figure3 - EU Commitment3016 per Sector

The Erasmus+ programme implementation in the programme countries
is mainly entrusted to theNational Agencies (indirect management
mode), but is also carried out in direct mode by the Education,
Audiovisual and Culture Executive AgeneACEA and to a leser extent

by the European Commission.

Figure2 -Erasmus+ Budgex016 per Key Actior2016

As in 2015 74% of the budget was allocated to & Action 1 and key
Action 2 combined. The 12% budget share for International cooperation
hasbeenstable since 2014.

In line with previous yearand in accordance with the legal basis of the
programme the education and training sector receivedthe largest
budget shae with almost 70% of the commitments the youth sector



12 | Erasmus+ Annual Report 2015

EU Commitments by Management Mode
%n million EUR)
99,9

5%

505,50
22%
m Direct Management- EC

m Direct Management-

EACEA
Indirect Management -
1660,36 NAS
73%

Figure4 - Commitments under Erasmus+ by Management 2®@be

In 2016 the actions implemented through NAs representé8% of the
Erasmus+commitments The National Agencies managed tmmmit
entirely the heading 1 and heading 4 budgets allocated to them.

2.3 Cooperation with National Agencies and
programme stakeholders

Since 2014, a number otonsultative working groups set up for the
cooperation between the European Commission, National Agencies and
some beneficiaries, continued to improve the overall programme
implementation

- Thecross-sectoral working groups continued to make significant
contributions to the domainsf communication|T, and through staff

training to support horizontal activities such as Strategic
Partnerships, reporting, and monitoring and evaluation.

- The sector-specific working groups in the higher education, VET
school educationand youth fields ontinued their cooperatiorto
progress in several domains, sudmternational Credit Mobility, ECHE
monitoring,special needsrecent graduate traineeshjmand the Youth
pass.

Furthermore, in line with the Paris Declaratiothe Inclusion and
Diversity St eering Group focused on measures that would enable the
Programme tocreate synergies between sectors abetter reach out to
refugees, asylum seekers and migrants.

The Youthpass Advisory Group discussed the implementation of
Youthpassat national level and developments in Youthpass certificates



KEY ACTION 1

Learning mobility
of individuals







3. Key Action 1, Learning mobility of
individuals

By funding transnational mobility activities, Key Action 1 aims to
enhance the skills, employability and intercultural awareness of

the participants . Moreover, it provides support foroung people to
engage in democratic life , promotes theinclusion of learners with
fewer opportunities ®, and reinforces theprofessional development

of staff working in education, training and youth.

Threemain types of activities aresupportedunder key Action 1.:

- Mobility in the field of education, training and youth , which
provides opportunitiesto students, trainees, young volunteers,
professors, teachersirainers, youth workers, staff of education
institutions and civil society organisations to undertake learning
and/or professional experience in another country; and

- Erasmus Mundus Joint Degrees promoting excellence, quality
improvements and thenternationalisation of higher education, by
offering students mobility opportunities within a highiptegrated
study programme delivered by an international consortium of higher
education institutions.

10 participants with fewer opportunities also refer to participants framlisadvantagel background for the higher
education sector
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- TheErasmus+ Master Loans scheme provides increasedccess to
gj \in joi a\gjpm\]g" o mhn aj m
programme n another participating country.

FurthermoreKeyAction1 enables participating organisations to improve
the quality of their teaching , and alsohelps themmodernise their
curricula , and strengthen their international network and institutional
leadership and management skills.

Key Action 1 covers the followingaction types
- KA10Z School education staff mobility
- KA102KA118 VET learners and staff mobility

- KA103: Higher education students and staff mobility within
programme countries

- KA107: Higher education students and staff mobility between
programme and partner countries

- KA104 Adult Education staff mobility
- KA105 Mobility of young people and youth workers
- KA106:Large Scale EV®&vents

Additionally, on-line linguistic support (OLS), is available for
participants to improve their knowledge of the language in which they
will undertake their Erasmus+ experience.
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In 2016, Key Action 1, the largest action in Erasmus+, received54%

of the Erasmus+ total budget and was mainly implemented by the
National Agencies. The EU committed EURI hillion under heading 1
for KA1, slightlymore than in 2015

mmmm School Education and Stai

700 800 Mobility
600 . ﬁZ‘ L 700  wmmmm VET Learners and staff
o 722 -
f—1 675 = mobility

500 645 600 £
Fo) é Higher Education student
- 3 and staff mobility
=400 500 £ (Programmes Countries)
E \J; Higher Education student
= 2 and staff mobility (Partner
S 300 400 Z Countries)
10 S mmmm Adult Education and staff

200 300 mobility

100 - L 200 mmmm Y outh Mobility

0 - - 100 e Mobilities
2014 2015 2016

Figure5 , Key Action 1 Trends 2012016 for indirect management

Since 2014, the interesin Key Action 1 increased by 10% per year, with
additional 3600 projects submitted compared to 201B®espite a lower
success rate for decentralized actions2¢0), 75 000 indvidual
mobilities and 59 000 organizations could benefit fromei Action 1
funding in 2016.

Overall, the results presented by action type in the following sections,
demonstrate that with a relatively low average funding amount per

participant this Key Ation has a strong impact at both individual
and organizational levels .

EU Commitments for KA1

9% (in million EUR)
0

m Direct Management - EC
m Direct Management - EACEA
Indirect Management - NAs

86%

Figure6 , KA1- 2016 EU Commitments by Managemante

3.1 Mobility for Education, Training and Youth

KA101 - School education staff mobility

In 2016 the Erasmus+ budget for school education staff mobility
increased bynearly 7%compared to 2015, taeach EUR 46.million.

Even though the absolute number of approved projemained stable

at 2542, they led to more mobilities (+11%)compared to 2015.The
average funding per participant decreased from EUR 1,700 in 2015 to
1,630 in 2016.



School Education Staff mobility

10000 100%
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8000 7204 80%
9 7000 O
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0 T T 0%
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Projects Received = Projects Granted 4= Success Rate

Figure7- KA101School Education Staff Mobility Trend 2602@116

The top five topics covered by the selected projects weeaching and
learning foreign languages; innovative curricula and training courses;
digital competencies; pedagogy and didactics; and, schools' quality
development

In 2015, national consortia were able to apply undeeyAction 1 in
school education for the first time. It gigelocal or regional school
authorities and other school coordinating bodies the possibility to apply
as consortium leaders on behalf of a number of schools. The intension is
to provide easier accesso small and inexperienced schools to the
programme and the number of schools using this opportuniilycreased
from 96 in 2015 to 149in 2016.
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Good Practice example

Project title : Innovative teachers - Motivated students
Coordinating organisation: Sredno opshtinsko uchilishte Gjorche Petrov (MK)
EU contribution: EUR 6,959

The main objectives of this project were to improve language competences using

teaching methods and tools, especially ICT technology, in order to motivate stud
to study more easily foreign languages, especially Engligh.prepare them to be
able to communicate; to improve the teacl®ranguage competences and skills
inter-cultural cooperation and more positive attitude towards the European proj
and EU valuesto improve teachersprofessional profiles and increasepportunities

for professional and career development of teachers as well as of students.

Project reference: 2014-1-MKO01-KA10:000189

E+ Project results link : http://ec.europa.eu/programmes/erasmus

plus/projects/eplugprojectdetails
page/?nodeRef=workspace://SpacesStore/b 74326858 4faa-b116-6bca9ececl192

KA102/KA116 - VETlearners and staff mobility

2016 has witnessed a steady increase of interest Vocational and
Educational Training learners and staff mobility  with 7098
received applications in 201&n increase by 500 per year since 2014.


http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/b7432658-d80b-4faa-b116-6bca9ecec192
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/b7432658-d80b-4faa-b116-6bca9ecec192
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/b7432658-d80b-4faa-b116-6bca9ecec192
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VET Learners and staff mobility

10000 100%

8000 7098 80%
§ 5912 6530 o
2 6000 53% 60% 5
2 N 46% o
A (]
s 4000 40% &
(0]
) 8
Z 2000 20% 32

3156 3086 3235
0 . . 0%
Call 2014 Call 2015 Call 2016

Projects Received mmmm Projects Granted ==& Success Rate

Figure8 , KA102ZKA116VET Learners and Staff mobility Trend 2016

This year 3.235 VET mobility projects were funded for a total grant of
EUR276 million.

The main topics covered by the projects in 2016 were teaching and
learning foreign languages, career guidance/youth unemployment,
intercultural/intergenerational education and lifelong learning,
international cooperation and new innovative curricula/ediarzal
methods/training courses.

The aim of introducing the cooperation format oftional consortia is

to further develop internationalisation and improve the quality and
management of the mobility activities. In 2016 more than 16% of the
selected projets involved national consortia made up of three or more
organisations active in the field of VET.

The Erasmus+ VETobility charters wereawarded for the first time in
2015 to organisations offering higiguality mobilities,encouragng them
to further devdop their European internationalisation strategies. In 2016
this accreditation gave them the opportunity to apply for mobility grants

through a fastlane procedure while redudng the administrative
workload of theCharterholders.In 2016, 190 Charters were awarded on
top of the 276 already awarded in 2015.

The 2016 call introduced the possibility for staff of enterprises to
providetraining at a VET institution abroad . The institution applies
for the trainer to come and train its staff whih would save the
institution (quite often a school), the difficult logistics of staff absence
replacements, reduces cost and allows for more members of staff to
have access to this training therefore maximising impact.

Good Practice example

Project title: E.M. Project
Coordinating organisation: REY Europe Limited (UK)
EC contribution: EUR 348,419

The aim of the Event Management (EM) mobility was to address the labour ma
needs, the existing skills gaps and to raise the training standards in order to m
projected levels of expansion and replacement demand within the Event Manager
sector.

Project reference: 2014-2-UK01:KA102012225

E+ project results link: http://ec.europa.eu/pgiammes/erasmus

plus/projects/eplugprojectdetails
page/?nodeRef=workspace://SpacesStore/a84eBmal-4756-8593-ded999c186e9


http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/a84e78aa-80ad-4756-8593-ded999c186e9
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/a84e78aa-80ad-4756-8593-ded999c186e9
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/a84e78aa-80ad-4756-8593-ded999c186e9

KA103 - Higher Educationmobility

Since 20B Erasmus+, student and staff mobilityvithin programme
countries has increased by6%, with Higher Education participants
reaching 1 million in the first three years

Higher Education student and staff mobility
- Programme Countries -
5000 100%
3843 3998
4000 3765 80%
£ A—71% AN 3% g
-% 3000 60% @
= ]
o 0
%5 2000 40% 8
o
2 Z
< 1000 20%
3620 3886
0 T T 0%
Call 2014 Call 2015 Call 2016
Projects Received mmmmm Projects Granted a== Success Rate

Figure9 , KA103Higher Edcuation student and staff mobilRypogramme Countries
Trend 20142016"

In 2016, intraEuropean mobility activities ihligher Education continued
to be attractive among both students and staffNearly 3.900 higher
education institutions (HE$) were awarded mobility grantsa 4%
increase fromthe 2015 call.

1 Success rate for KA103 is calculated differently: it is based on participants in contracted projects versus
participants in submitted projects.
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- Traineeships confirmed their popularity going frommore than
73.000 in 2014 to more than84.000 in 2016 for a total of about
235.000 higher education students in three yearfcluding the
20500 recent graduates who went abroad on an Erasmus+
traineeship after their graduation.

- Participants from outermost regions an@®verseas Countries and
Territories (OCT} have steadily increased since 2014yith 9.400
students mobilities in the first three years.

- The proportion between student and staff mobility has been stable
since the beginning of the programmeiith a ratio of 85% student
to 15% staff mobility. Out of a total of 170.000 higher education
staff who has been on mobility in the first three yearsbout 60%
went abroad to teach and 40% for professional development.

- The programme has also supported the mobility ofibed staff from
enterprises to teach in higher education institutions (1.900
participants since 2014).

- The majority of mobilities were undertaken by participants at
Bachelor level, followed by the Mast level, and to a lesser extent
Doctorate level. Té top five fields of studies were: business,
administration and law, arts and humanities, engineering, education,
and social sciences and journalism.

The participants provide vital support in programme evaluation through
the feedback they provide ithe participant surveys . Satisfaction rates
remain very high with ove®85% of students and 99% of staff being
satisfied or very satisfied with their experience in general. Further
analysis of this data shows the positive impaof mobility on personal
growth andthe development of important transversal skills.
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- 92% of mobile students feel theyncrease their versatility during
their stay abroad, meaning they become more resilient, open minded
and curious after being abroad and able to adapt to different
situations

- 90% of students say they feemore confident and ready to take
on new challenges after their period abroad.

- 87% of mobile students say that their stay abroad made them
more tolerant towards other people's values and behaviours.

- 87% also said they are novbetter able to cooperate with people
from different backgrounds and cultures.

- 83% of students reportimproved learning skills after their

mobility.

- 93% of staff say they learntnew good practises while abroad,
with 75% stating thatthey brought back practical skills relevant for
their current job.

Furthermore, traineeships provide the vital working experience
many students lack in order to obtain their first job . Mobility also
enables students to explore what European values and deirEuropean
citizen means to them. All this underlines the valuable contribution the
programme makes towards changing attitudes and promoting social
cohesion in Europdyridging the "skills gap " and promoting economic
growth and development.

The prograrme continues to fight barriers to mobility by becoming more
inclusive for those from adisadvantaged background and those
with special needs . In the first three years oveb6.000 disadvantaged

participantsin higher educatiortook partin mobility activites, including
1682 with special needs. In2016, the Commission published its
recommendations on the inclusion of higher education students and staff
with physical, mental or healthelated conditions in the Erasmus+
programme for Higher Education Institutions and National Agencfes
includng best practises in Higher Education Institutions on how to
increase the participation rates of underrepresented groups in Erasmus-+.

Many of the ECHE provisions have been implemented with sugccess
increasing the quality of the programme activities in higher
education . Rates of academic recognition continue to improve, wig¥8

of students having their study periods fully recognised, 2016, the
Commission published its firsECHE monitoring guidéo support the
Erasmus+ National Agencies in their monitoring role and to encourage
the targeted improvement of BEE implementation. The guide provides a
set of guidelines, examples of good practices and "pressure points",
which are urgent priority areas for the National Agencies to focus on
when supporting higher education institutions in ECHE implementation.
This first edition focused on course catalogues, recognition and
information on grading systems and grade transfer.

As a step towards the fullligitalizationof programme managementhe
Online Learning Agreement®® (OLA) was officially launched in 2016.
Higher education institutions are now able to create an institutional
account and use the tool to facilitate easier drafting and signing of

12 https://ec.europa.eu/programmes/erasmulss/sites/erasmusplus/files/erasmysus-recommendationshigher
education_en.pdf
B https://learningagreement.eu/start/index.php


https://ec.europa.eu/programmes/erasmus-plus/sites/erasmusplus/files/erasmus-plus-recommendations-higher-education_en.pdf
https://ec.europa.eu/programmes/erasmus-plus/sites/erasmusplus/files/erasmus-plus-recommendations-higher-education_en.pdf
https://ec.europa.eu/programmes/erasmus-plus/sites/erasmusplus/files/erasmus-plus-recommendations-higher-education_en.pdf
https://ec.europa.eu/programmes/erasmus-plus/sites/erasmusplus/files/library/eche-monitoring-guide_en.pdf
https://learning-agreement.eu/start/index.php

learning agreements while simultaneously increasing transpareaoy
efficiency.

Work also began othe Erasmus+ mobile app, a onestop shop where
Erasmus+ participants can use a handy stbp-step checklist, exchange
top tips, complete their learning agreements and study a language with
OLS, making participation easier for higher education staff and students
alike.

Project title: Higher education student and staff mobility
project
Beneficiary: Universiteit Gent

EC Contribution: EUR 1 928 961

University of Ghent has launchechumerous successful internationalization initiative
both in education and research. It currently receives and sends around 1400 exchi
students each academic year. The university won th&itutional Award for Innovation
in Internationalization of the European Association for International Education (E
22% of all students complete a degree with a part of their studies carried out abro:
The largest part of these students is finandlsupported by the Erasmus+ funding
rcd®”c \gnj “~jiomd]po n oj oc  diijg\lo
the funding of numerous projects. Moreover, Ghent University coordinated the

Erasmus Without papers project. This Erasmdstded project aims at setting up a
network of electronic data exchange between universities participating in Erasmus
order to facilitate the management of mobility for the staff and improve the mobilit
experience for the involved students.

Project re ference: 2016-BE02KA103017215

E+ project results link: http://ec.europa.eu/programmes/erasmpisis/projects/epls:
projectdetails/#project/9474e363736¢-4e31-8aec c90cc2c5e242
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Project title: Higher education student and staff mobility
project / mobility consortium of higher education institutions

Beneficiary: Lithuanian Confederation of Industrialists (Lietuvd@ramonininku
Konfederacija

EC Contribution: EUR479 286 (2014-16) + EUR 798 216 (201517)

The Lithuanian Confederation of Industrialists is leading an educaliosiness
mobility consortium bringing together five major Lithuanian universities. Apart frc
catering to a large number of recent graduates from those member universities
organisingfor them traineeships abroad, this mobility consortium stands out by tl
high number of staff from enterprises and other organisations they invite to come
teach at the member universities (42 in 2014/2015 and 53 in 2015/2016, while tF
European total s less than 700 during each of those academic years). By doing
they bring relevant outside experience from the world of work into higher educat
and enable students to work on redife cases they may later face in their jobs

Project reference: 2014-LT01-KA108000387

KA107 - Higher education student and staff mobility between
programme and partner countries

The second call fohigher educatiorstudent and staffmobility between
programme and partner countri€$ or international credit mobility

14 ) . .

The 33 Programme Countries are: the 28 EU Member States, Iceland, LiechtensteayNibre former
Yugoslav Republic of Macedonia and Turkey. Partner Countries are all the other countries in the world. For a
complete list of Partner Countries, see the Erasmus+ Programme Guide.


https://ec.europa.eu/programmes/erasmus-plus/video-gallery/introducing-erasmus-app_en
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/9474e363-736c-4e31-8aec-c90cc2c5e242
http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details/#project/9474e363-736c-4e31-8aec-c90cc2c5e242
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for short has confirmed the action's popularity among HEIs in
programme and partner countries alike

Higher Education student and staff mobility

- Partner Countries -
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FigurelO - KA107 HigherEducationstudent and staff mobilityPartner Countries
Trend 20142016

The share of outgoing grantbom programme to partner countries has
increased fom 31% in 2015 to 36% in 2016,towards greater parity
between incoming and outgoing mobility

Another noteworthy development has been a shift in the preferred
participant type: the student: staff ratio ds shifted to 45%/55% with
staff mobility in the majority for the first time. While promoting the
action, the Commission repeatedly emphasised thtff mobility has
systemic impacts for participating HEIs and that this activity is a
good place to start \ith new partners.

Budget consumption has improved in every budget envelope when
comparing the results of the first round in 2015 and 2016. The increase
in budget take up is most notable in the SouMediterranean, Eastern

partnership and Western Balkans \e¥lopes where budget consumption
after the first round increased by 7%, 14% and 16% respectively
compared to 2015.

Within each envelope, there has been a clear shift towamsre
balanced geographical coverage , as the most popular countries in a
particular region have seen their share of the total budget decreased
compared to less obvious partner countries. This is particularly evident in
the Eastern partnership, Western Balkans and developing Asia envelopes.

Moreover, the 2016 call has sedpetter inclusi on of least -developed

and low-income countries in developing Asia, where the percentage of
funding for projects with China and India has decreased, while projects
with leastdeveloped countries in the region such as Afghanistan,
Bangladesh, Cambodia and Bhymar have increased their funding share
three- or four-fold. Likewise in Latin America, the share of funding for
projects with Bolivia, Guatemala and Paraguay has increased with
compensating decreases for projects with Brazil and Mexico.

The results compd to the previous call indicate that we are moving in
the right direction. Promoting diversity of Partner Country choice
among their HEIs and balancing the geographic distribution of funding
remain key priorities for the National Agencies, and DG EA®or&ing
closely with them to meet the Erasmus+ geographic targets.

The ACP countries were included within the call for the first time and
were popular with applicants. Applications were submitted for projects
involving 55 countries in the three regions thanake up ACP: Sub
Saharan Africa, the Caribbean and the Pacific. Of these, 40 different
countries have received funding, including some of the poorest and most
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fragile states in the region such as the Congo, Ethiopia, Malawi, Mali, Adult Education staff mobilty

Niger, Sudan and Togo. 4000 - r 100%
. . . . . o 3000 75%
Example of KA1 International credit mobility projects with good 2 2296 g
)
results & 2000 1554 1576 50%;
© % 26% 2
— — — : 2 1000 18% 23% N - 250 8
Coordinating organisation: Hasselt University in Belgium & @)
0 424 . | 560 | . 406 0%
1 The Belgian university was awarded over EUR 250,000 to fund staff & Call 2014 Call 2015 Call 2016
student exchanges with partner HEls in sevetaluntries around the world, Projects Received mmmmm Projects Granted =i Success Rate
include Jordan, Vietham, Hong Kong and Taiwan.
I UHasselt and their Jordanian partner, Princess Sumaya University Figurell, KA104Adult Education staff mobility Trend 202016
Technology (PSUTre using these funds to exchange Master's students in tl ) ) _
framework of an integrated MSc Magement programme. This drop in demand could be partly due to the low success rate for this
1  The Jordanian university afpplied Sciences is a popular partner. The universi action in 2014-2015, which may have discouraged potential applicants.
is currently involved in international credit mobility projects with 15 differel Although slightly higher in 2016, the success rate remained largely

Programme Country HEIls, awarding over 30 Erasmus+ grants to Bidénts. countryspecific,depending on the demand levels

The main topics covered by the projects in 2016 are innovative cuaicul
educational methods/training courses; intercultural/intergenerational
education and (lifelong) learning; IGT new technologies and digital
competences; teaching and learning of foreign languages; quality

KAL104 - Adult education staff mobility improvement of institutions.

Overall,more than5,000 adult education staff participated in 2016

in project activities with an average funding of EUR 1,430 per participant.
At a rate of EUR 1,33 per participant, training courses are significantly
more expensive compared to teaching assignments (EWRS5),or job
shadowing (EUR 1,140). Additionally, EUR 1.7 million was spent on
organisationalsupport and exceptional costs guarantees.

With a total grant amount of EUR 8.9 millidor 2016, 406 projects for
Adult education staff mobility  could be funded, out of which 49
involved national consortia (12%]Jhe total grant has decreased from
EUR 9.9 million in 2014 and EUR 9.1 million in 2015.

Around 73% of the participants took part in a structured course or
training event,24% of the participants undertook joshadowing, while
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PO . , -
the remaining3% had planned to deliver teaching or training at partner Youth Mobility

organisations abroad.
g 20000 T 100%
Under the 2016 call, preliminary results indicate thatore than 3,000 16000 15731 80%
adult education staff have finalised their mobility so far. g 11616 g
2, 12000 60% &
. o p
Good Practice example x A-49% 3
5 8000 - 40% &
° A 35% A 33% S
z n
4000 20%
5749 5543 5772
0 0%
Call 2014 Call 2015 Call 2016
Projects Received mmmmm Projects Granted a== Success Rate

Figurel2 - KA105Youth Mobility Trend 2012016

- Since the beginning of the Programme, the stakeholders' interest in
this action has been constantly rising to reaatiose to 17.500
submissions in 2016, which represents an increase of 11%
compared to 2015.

- In total, while close t05.550 projects were grated in 2015, this
Action supportedlmost 5780 projects in 2016 (+4%).

- The number of participants involved in this Action follows the same
trend attaining157.600 participants.

Despite a full absorptiorof funds by National Agenciesuccess rate
remairs low with only one third of the projects being granted. High

qguality applications are thus not being financed due to the lack of
KA105 - Mobility projects for young people and youth workers available budget.

A positive evolution could be observed for all indicators related to 2016 confirms the success of¥outh Exchanges with a strong increase
Mobility projects for young people and youth workers : in the number of activities granted angarticipants involved. Close to


http://ec.europa.eu/programmes/erasmus-plus/projects/eplus-project-details-page/?nodeRef=workspace://SpacesStore/b713fa14-b4d9-4d9a-9720-ef0f6895f8bf
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